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MSN makes it easy to
find employees.

offering services in
full-time,
temp-to-hire and
temporary placement

“Media Staffing Network makes it their
business to get to know ours.”
—Jennifer K., Director of HR

“Media Staffing Network is going to be the
first place I'll call from now on.”
—Frances F., Office Manager

Need an intern?

Media Staffing Network is serious
about helping qualified candi-
dates find jobs. Help the next

generation by offering internships

for experience!

Post your internships
for FREE on
www.MediaStaffingNetwork.com

Reach Qualified Job-Seekers.

Post ALL
Your Job
Openings at :

www.MediaStaffingNetwork.com

OMedia
HE SPOT Sfaffing
Network

Finding+PlacingsTraining

WWW.MEDIASTAFFINGNETWORK.COM

312.944.9194 1.800.556.5550

LOTS OF NEW STUFF GOING ON!

We have a new location! Due to a flood (there really IS something about being on the 13" floor
of a building) we are now in our new space at 150 E. Huron, Suite 900, Chicago, IL 60611.

Check out our new website! It features a section for companies with hiring issues AND a section
with tips for those looking for jobs — even an interactive map that shows what jobs are open in what
region. We offer job postings for companies looking to hire candidates and free internship postings.
See the site at www.MediaStaffingNetwork.com for details, or call Alex at 312.944.9194, ext. 101

The website has some other new sections — How | got my job — a section where real, live profession-
als share how they got their jobs and The Media Spotlight — where we will highlight different posi-
tions in advertising sales and associated areas. This is a great source for those wanting to get into the
business or to change careers.

Our staff is growing! Jennifer Hodlick joins as an Account Manager/New Business
Development; Mike Hart is our new Jr. Recruiter who will work with admin and entry level jobs and
Alexandra (Alex) Becker, our new Marketing Coordinator. Visit our website to learn more about them.

WE'RE TEAMING UP WITH CITY STAFFING

In Chicago, we have entered into a strategic alliance with City Staffing for a few reasons:
e more efficient turn around on pay for temps
e alarger database of administrative candidates and updated testing for our clients
e more jobs for our temps

e ability to offer our clients a larger base of talent — now in creative, too!
Let us know your needs and we will find the solution!

In addition to other services, MSN can now offer individual coaching — both for candidates needing
help in finding a job AND for employers needing help in recruitment!

DID YOU CATCH OUR LAST NEWSLETTER?

We have some excellent articles on what is happening with the current workforce—
How much does employee turnover cost? What do hiring managers look for in new hires?
Check it out on our website archives at www.MediaStaffingNetwork.com!

Did you know that PEOPLE are your most VALUABLE asset? It can cost a company 3x a salary to
replace an employee!

In communications, tone and words are key. It is usually not the words that get remembered, but
how they are said.

Instead of always saying “no,” try using “YES” in brainstorming and managing your talent. Buy into
their ideas and work with them on coming around to a working concept.

Do you know any women who are wanting to get back into the workplace or looking for a career
change?

Do you know any graduates who can’t find a job? Check out www.AllAboutCareers.com for upcoming
sessions of the Dream Job Boot Camp and Work Paths for Women.



